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LIC HOUSING FINANCE LTD.

RECRUITMENT OF ASSISTANTS & ASSISTANT MANAGERS

1. NOTIFICATION: Mabharashtra
Online Applications are invited from eligible candidates who must TOTAL 50 30
be an Indian Citizen for selection and appointment as Assistant/Assistant Recruitment for the post of Assistant is based on region-wise merit and
Manager. The vacancies are as under: Recruitment for the post of Assistant Manager is based on All-India merit.
Region State/Union Territory | Assistant Assistant The total numbe?r of Vacangies may increase or decrease d °p .er.lding
covered under region Manager upon the actual vacancies at th§ tlme. of final selection and availability of
. successful candidates after the interview.
Central Chhattisgarh 6 30 Recruitment for the post of Assistant Manager has two categories
Madhya Pradesh - DME and Others.
East Central | Bihar 2 DME category means an individual who has been appointed as
Jharkhand Direct Marketing Executive by LIC Housing Finance Ltd.
Odisha Others category means the candidate from the open market.
Eastern Assam 3 Note: Candidates can apply for only one post. Not more than one
Sikkim application for a post should be submitted by any candidate.
- For Assistant:
Tripura * Candidates are allowed to apply for vacancy from only one region.
West Bengal « The centre of online examination for the post of Assistant will be
North Central | Uttar Pradesh 6 restricted to the region opted by the candidate.
Uttarakhand * Candidates applying for a particular region will be posted preferably
Northern Chandigarh 2 in that region subject to the requirement and suitability.
Delhi For Assistant Manager:
Haryana . léosting may be anywhere in India based on the requirement of the
. ompany.
Himachal Pradesh TIME ApNDyACTIVITY SCHEDULE
Jammu & Kashmir No. Activity Date
Pur.U al; 1 | Start of online registration and payment of fees | 04.08.2022
Rajasthan 2 | End of online registration and payment of fees | 25.08.2022
South Central | Karnataka 4 Downloading of Call letters for Online |7 to 14 days before
South Eastern | Andhra Pradesh 10 3 | Examination exam
Telangana Online Examination (Assistant) (tentative) Sep-Oct 2022
Southern Kerala 2 4 |Online Examination (Assistant Manager) [ Sep-Oct 2022
Puducherry (tentative)
Tamil Nadu Candidates are advised to regularly keep in touch with the authorized
Western Goa 15 website of LIC Housing Finance Ltd. www.lichousing.com for details and
Guj arat up date.
ELIGIBILITY CRITERIA:

The eligibility criteria are as mentioned below:

Assistant Manager

Eligibility Criteri Assistant
igibility Criteria ssistan Othors DME
Age (as on 21-28 years 21-28 years 21-40 years
01.01.2022)
Educational Graduate (minimum aggregate 55% | Graduate (minimum aggregate 60% | Graduate in any discipline with 50% marks

Qualification (as |marks) Course completed through [marks) or Post-graduate in any|or Post-graduate in any discipline. MBA in
on 01.01.2022) | correspondence/distance/part-time  are | discipline. Course completed through [ marketing/finance will be given preference.
not eligible. corres pondence/ distance/part-time
are not eligible.

>
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Work Experience -

- Completed 3 years as DME in LIC HFL as
on 31.03.2022 and continuing as DME or
marketing inter- mediary in LIC HFL.

Achieve-ment of minimum business targets
(monthly/ quarterly/yearly) as decided by the
Company during initial three years of appoi
ntment as DME. The achieve-ment of business
target will be verified by the Company and
only eligible candidates will be allowed for the
further process of recruitment. The decision of
Company will

Nationality Indian

Indian Indian

Yes

Computer Skills

Yes Yes

HOW TO APPLY:

“Careers” and no other mode of application will be accepted
IMPORTANT POINTS TO BE NOTED BEFORE REGISTRATION :
Before applying online, candidates should-
(1)  Scan their:

- Photograph (4.5cm X 3.5cm)

- Signature (with black ink)

- Left thumb impression (on white paper with black or blue ink)

(i1) Signature in CAPITAL LETTERS will NOT be accepted.
(1i1)
thumb for applying.)

The text for the hand written declaration is as follows —

(iv)

will present the supporting documents as and when required.”

Age Limit (as on 01.01.2022): Example: 21-28 years means ‘not below 21 years and not above 28 years’ as on 01.01.2022 i.e. candidates must have
been born not earlier than 02.01.1994 and not later than 01.01.2001 (both dates inclusive).

- A hand written declaration (on a white paper with black ink) (text given below)

Candidates should ensure that all these scanned documents adhere to the required specifications as per the specifications given in “GUIDELINES
FOR SCANNING AND UPLOAD OF DOCUMENTS” mentioned at the end.

The left thumb impression should be properly scanned and not smudged. (If a candidate is not having left thumb, he/she may use his/ her right

“I, (Name of the candidate), hereby declare that all the information submitted by me in the application form is correct, true and valid. I

(v) The above mentioned hand written declaration has to be in the candidate’s hand writing and in English only. If it is written and uploaded by anybody
else or in any other language, the application will be considered as invalid.

(vi) Keep the necessary details/documents ready to make Online Payment of the requisite application fee/ intimation charges

(vii) Have a valid personal email ID and mobile no., which should be kept active till the completion of this Recruitment Process. All sort of communication/
intimation will be sent to registered email id/mobile no. In case a candidate does not have a valid personal e-mail ID, he/she should create his/her
new e-mail ID and mobile no. before applying online and must maintain that email account and mobile number.

s website (www.lichousing.com) under the heading

INDIAN NATIONAL SCIENCE ACADEMY (INSA) : NEW DELHI

Applications are invited in the nrias::nb&d format from Indian citizens to
fill up following posts on Direct Recruitment basis. The posts carry
benafits of Deamess Allowance, House Rent Allowance, Transport
Allowance and othar benafits in accordance with the rules of the
Academy.

Sr. No.| Post Pay Level No. of Posts
1. | Deputy Executive Director, | Level 12 01 (UR}
Grade-l| {Rs. TRBE0D-209200)
= | Assistant Executive Director, | Level 11 01 (UR)
Grada-| (Hs, 87 TOD-208700)
3. | Assistant Executive Lewvel 10 01 (UR)
N Dlrﬂ-l::t-r_'rr I’.—.“mﬂa -1l (Rs, 56100-177500)

HNote: Th-ﬁ mstrvalm for parsons with disabilities has bean taken cara
whifle issulng this adveartisameant.

Qualifications and Experience for the post of Deputy Executive
Director, Grade-ll (Level 12 in Pay Matrix)

Essential Qualification & Experience:

(i} Master's Degree in Science or Technology with minimum 0% marks
from a ecognized Unhvarsity.

(i} Minimum 10 (ten) Years posat qualifications experance in Scientific
Administration, including promotion of sclence in responsible position
out of which minimum 5 years' expenence should be at posts in Leval 11
in the Pay Matrix / PB-3 Rs. 156800-38100 with Grade Pay of Rs. 8800
(pre-revised) in Central / State Governments 7/ UTs / Autonomous
Organizations / Statutory Bodies [ Universities with working knowlaedge
of computar applications.

Desirable

Ph.D. in any branch of science and proficiency
communications.

Age Limit: Not exceading 50 years as on the last date of the

application.
r the post of Assistant Executive
Director, Grade-l (Level 11)

Essential Qualification & Experience:

(i) Master's Degree in Science or Technology with minimum 80% marks
from a recognized University,

in digital

(i) Minimum & (five) Years pm.t qualifications experence in Sdentific
Administration, including promotion of scienca in responsible position
al posts in Lewvel 10 in Pay Matrix f PB- 3 Rs. 15600-39100 with Grada
Pay of Rs. 5400 {pre-revised) in Cantral / State Governmeants | UTs /
Autonomous organization / Statutory Bodies f Universities with working
knowledge of computer applications.

Desirable

Ph.D. in any branch of science and proficiency
communications

Age Limit: Mot exceading 40 years as on tha last date of tha
application.

Qualifications and Experience for the post of Assistant Executive
Director. Grade-l (Level 10)

Ezsential Qualification & Exparience;

(i} Master's Dagrea with minimum &80% marks from a recognized
Linivarsity.

{ii) Minimum 2 (two) Years post qualification experience in Office
Management in responsible position at posts in Level 3 in Pay Matrix /
Grade Pay of Rs, 5400 in PB 2 Rs. 9300-34800 OR 3 ({threa) Years'
exparience at posts in Level B in Pay Matrix / Grade Pay of Rs. 4800 in
PB 2 Rs. 9300-34800 in Central / State Govermnments / UTs /
Autonomous organizations [/ Statutory Bodies / Unbvarsities with
working knowledge of computer applications.

Desirable

(i MBA,

(i} Should have fairly good knowladge of parsonnel / financial f Genaral
Administration rules of Gowvi. of India.

Age Limit: Not excesding 35 years as on the last date of the
application.

The detall advertisemeant and other conditions and format of application
are available on INSAwebsite www. insaindia.res.in.

The camplete application should reach to the Academy |latest by
22 August, 20223 Applications recelved after last date will not be
antertained. In casa the last date falls on weekly offf holidays, the last
date will ba the next working day up to 6.00 p.m, The Academy shall not
ba responsible for any postal delay. Executive Director

in digital
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INDIAN INSTITUTE OF TECHNOLOGY BOMBAY

for following position(s) of the posts :

Indian Institute of Technology Bombay, an institute of national importance adjudged as Institute of Eminence, invites online application

Sr. No. Name of the Post Pay Details No. of Position & Reservation
1. Hospitality Superintendent (Job Ref. No. 50344830) Pay Level 6 (35400 — 112400) 1 (UR)
2. Assistant (Editorial) (Job Ref. No. 50303965) EA3 (36000 - 57600) 1 (UR)
3. Jr. Mechanic Pay Level 3 4 (18C, 13T,

| (Job Ref. No. 50344881, 50344882, 50344883, 50345999)

(21700 - 69100) 1 0OBC (NCL), 1 EWS)

4. Jr. Sanitary Inspector (Job Ref. No. 50344829)

Pay Level 3 (21700 — 69100) 1(UR)

https: Jith.ac.i reers/staff itment

The date of closing of online application interface is 25.08.2022.

For details regarding essential educational qualification, experience, general instructions,etc., please visit IT Bombay website

REGISTRAR
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RECRUITMENT RALLY NOTIFICATION

Special Instructions
The salient aspects of terms and conditions of service for persons enrolled through the Agnipath Scheme for service in the IA are
mentioned in the succeeding paragraphs.
Terms and Conditions.
Enrolment.
Candidates will be enrolled under Army Act 1950 for a service duration of four (04) years including the training period.
Agniveers so enrolled will be subject to Army Act, 1950 and will be liable to go wherever ordered, by land, sea or air.
Agniveers enrolled under the scheme, will not be eligible for any kind of Pension or Gratuity.
Service.
Service of Agniveers will commence from the date of enrolment.
Agniveers would form a distinct rank in the IA, different from any other existing ranks.
Leave, Uniform, Pay & Allowances during the service period of four years will be governed by orders and instructions in respect
of such individuals issued by the Government of India (Gol) from time to time.
Agniveeers will be liable to be assigned any duty in organisational interest, as decided from time to time.
Personnel enrolled through Agniveers Scheme, will be required to undergo periodical medical check-ups and physical/ written/ field
tests as governed by orders issued. The performance so demonstrated would be considered for subsequent offer for enrolment
in the Regular Cadre.
(vi) Agniveers can be posted to any regiment/unit and can be further transferred in organisational interest.
(c) Discharge.
(i) All Agniveers will be discharged on completion of four years of service.
(ii) On discharge after completion of four years, Agniveers will be paid a ‘Seva Nidhi’ package to enable them to return to the society
for pursuing employment in other sectors.

ONLINE REGISTRATION IS MANDATORY. ALL CANDIDATES TO LOG INTO JOIN INDIAN ARMY WEBSITE (JOININDIANARMY.NIC.
IN). REGISTRATION WILL BE OPENED FROM 2022 ONWARDS BY RESPECTIVE ZROs FOR AGNIVEER GENERAL DUTY(WOMEN)
IN CORPS OF MILITARY POLICE

(iii) Agniveers will not be eligible for any kind of pension or gratuity, neither will they be eligible for Ex Servicemen Contributory Health
Scheme (ECHS), Canteen Stores Department (CSD) facilities, Ex Serviceman status and other related benefits.

(iv) Agniveers will be barred from disclosing classified information gained during service to any unauthorised person or source under
Official Secrets Act, 1923.

(d) Enrolment for Regular Cadre.

(i) Based on organizational requirements and policies promulgated Agniveers who are completing their engagement period in each
batch will be offered an opportunity to apply for enrolment in the regular cadre of IA. These applications will be considered in a
centralised manner by the army based on an objective criteria including performance during their engagement period and not
more than 25% of each specific batch of Agniveers will be enrolled in regular cadre of the IA, post completion of their four years
engagement period.

(i) Agniveers so enrolled as regular cadre would be required to serve for a further engagement period of 15 years and will be governed
by terms and conditions of service (of Junior Commissioned Officers/Other Ranks in IA) currently in vogue (as amended from time
to time). Agniveers will not have any right to be selected. Selection will be exclusive jurisdiction of the IA.

(iii) With introduction of this Scheme, the enrolment of Soldiers in the regular cadre of IA, except technical cadres of Medical Branch,
will be available only to those personnel who have completed their engagement period as Agniveer.
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Employability
(a) Agniveers will be liable to be assigned any duty in organisational interest, as decided from time to time.
(b) Agniveers can be posted to any regiment/ unit and can be further transferred to other regiments/ units in organisational interest.

Leave : Grant of leave will be subject to exigencies of service. The following leave may be applicable for Agniveers during their engagement
period :-
(@) Annual Leave. Upto 30 days per year.
(c) Sick Leave. Based on medical advice.

Pay, Allowances & Allied Benefits.
(a) Agniveer Package.
i) The pay & emoluments of Agniveers will be as given below :-

aa) Year 1. Customised Package - T 30,000/- (plus applicable allowances.)
ab) Year 2. Customised Package - T 33,000/- (plus applicable allowances.)
ac) Year 3. Customised Package - ¥ 36,500/- (plus applicable allowances.)

ad) Year 4. Customised Package - T 40,000/- (plus applicable allowances.)
i) From the above package, 30% will be compulsorily deposited every month in a corpus which will be matched by the GOI. Balance
amount less the corpus contribution will be the in-hand component.

(b) Seva Nidhi Package. On discharge at 4 years, the corpus of T 5.02 lakhs will be matched by the GOI, an amount of ¥ 10.04
lakhs and accrued interest will be given to the Agniveers. In case of Agniveers who are subsequently selected for enrolment in
IA as regular cadre, the “Seva Nidhi” package to be paid to them will comprise only their contribution including accrued interest
thereon. In the case of Agniveers exiting service before the end of their engagement period on their own request, the individual’s
Seva Nidhi package, accumulated as on date, will be paid with the applicable rate of interest. In such cases, no Govt contribution
to Seva Nidhi Package will be entitled. The “Seva Nidhi” will be exempt from Income Tax.

(c) Payment Modality — Seva Nidhi Package. Two options to receive Seva Nidhi package will be provided to each Agniveer, with
an aim to provide financial loans for self employment/ entrepreneurship through a bank Guarantee as also to meet immediate/
incidental expenses, on exit. Firm details will be promulgated separately.

(d) Allowances. The Agniveer pay is a composite package and he will not be eligible for any Dearness Allowance and Military Service
Pay. He will get applicable Risk & Hardship, Ration, Dress and Travel allowances as decided by the GOI from time to time.

(e) Agniveers will be exempted from making any contribution in Armed Forces Personnel Provident Fund or any other Provident Fund.

(f) There shall be no entitlement towards gratuity or pensionary benefits for Agniveers enrolled through this Scheme.

PROCEDURE FOR ONLINE REGISTRATION
(a) All candidates to log in to joinindianarmy.nic.in, check their eligibility status and create their profile.
(b) Online Registration (submission of application) will commence from and close on : 9

(
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9 (c) Candidates will login after and take printout of the admit card which they will carry to Rally Site.
(d) Candidates will be allowed to participate in the Rally if they produce Admit Card. Affidavit for details duly attested by notary and
as per format given at Appx.

Army Recruitment Rally under Agnipath scheme will be held at Admit Card for the rally will be sent through registered
email from to . Candidates shall reach the venue on given date and time as mentioned in Admit Card.
The screening of candidates will be carried out for following category as per qualitative requirement :
S.No Category Age (in Minimum Physical Education Requirement
years) Requirements
(a) |Agniveer 1772~ 23# | Height - 162 cms Class 10th /Matric pass with 45% marks in aggregate and 33% in each
(General Duty) Weight  proportionate | subject. For boards following grading system, min of ‘D’ grade (33% -
Women in Corp to height and age|40%) in individual subjects or grades with 33% in indl subjects and overall
of Military Police as per Army Medical | aggregate of ‘C2’ grade or equivalent corresponding to 45% in aggregate.
standards. Note: Candidates with valid Light Motor Vehicle (LMV) Driving Licence will
be given preference for Driver requirements.
Indian Gorkhas - Class 10th simple pass.

Medical Standards.

(a) Fitness : To be deemed Fit, a candidate must be in good physical and mental health and free from any disability likely to interfere
with the efficient performance of military duty in all weather and across all terrains. The selected candidates will have to appear for
medical examination during the recruitment rally as per laid down medical standards.Unfit candidates will be referred to MH / CH / BH
for specialist review. Candidates referred for specialist review should present themselves to the nominated MH / CH / BH within 14
days of the referral and report back to ARO for issue of Admit Card for CEE, in case declared FIT.

(b) Gender : Any candidate if found to have predominantly masculine characteristics evidenced on external physical examination, will be
rejected as UNFIT. Any candidate having undergone gender reassignment surgery will be declared UNFIT

(c) Pregnancy : Any female candidate, if found to be pregnant shall be disqualified and her candidature rejected. A candidate should not
have conceived at the time of reporting or till conclusion of training at CMP Centre and School. A Medical Certificate from a Government
Medical Doctor (with minimum MBBS qualifications) stating the no pregnant status of a candidate will be produced on reporting for
the recruitment rally, and a fresh certificate again, when reporting to the Training Centre, failing which the individual will be rejected
summarily.

(d) At the time of the recruiting medical examination, all candidates will invariably be required to render a certificate that they do not suffer
primary/secondary amenorrhoea, or menorrhagia (this will be explained in a language, and in terms that they understand). Candidates
with the above mentioned conditions will be declared medically UNFIT.

(e) If 180 days or more lapse between screening medical at the rally and despatch, medical will be done again and unfit candidates in
this review will not be recruited.

(f) Vaccination Certificate : All candidates appearing for rally should be fully vaccinated for Covid-19. The certificate to be produced to
auth upon asking.

(g). No use of contact lenses.

(h) Candidates are advised in their own interest to undergo medical exam before coming for selection especially with respect to flat foot,

poor vision, deformities and physical measurements. All are advised to ensure that their ears are free of wax by getting it cleaned by a

doctor prior to the rally. o

(ARl Wl HoR ¢ Gud wy)
or incomplete in any respect will not be considered by the Bank. The applications received after the last date shall also not be considered.
(c) Candidate should keep photocopy of the completed application, transaction details for fee payment and other supporting documents
as the same are to be produced at the time of interview.
(d)  All candidates should send self-attested photo copies of their educational qualification, experience certificates & certificates of service
as per prescribed format along with their application.
(e) Candidates belonging to SC/ST/OBC/EWS/PWBD categories are also required to send self-attested photo copy of their Caste
Certificate/ Category Certificate/ Disability Certificate (as the case may be).

Mode of Payment :
The application fee has to be transferred online in the account as per details mentioned below:
Account Name RECRUITMENT OF FIRE SAFETY OFFICERS AND SECURITY MANAGERS PROJECT 2022-23

Account No. 9762002200000415
IFSC Code PUNB0976200
Note:

* While transferring the fee amount, the candidates are advised to mention their PAN Number in Particulars/Remarks.
* Transaction no./UTR No., Bank name and date of transaction has to be mentioned in the application form.

CALL LETTERS FOR THE ON-LINE TEST AND/OR INTERVIEW
The date of the On-line Test/Interview will be intimated in the Call Letter along with the Centre/Venue for the Examination, well in
advance of the date of the Online Examination and/or Interview.

ANNOUNCEMENTS:
Candidates are advised to regularly visit the Bank’s website www.pnbindia.in under Recruitments Section for updates/ notices/
instructions.

Last Date for receipt of Applications at ours : 30.08.2022

DISCLAIMER:

*  Bank may cancel/change recruitment process for any of posts notified in this advertisement, at any stage, depending upon exigencies
or otherwise. In case of cancellation of recruitment process, the candidates will be refunded application fees deposited by them while
applying.

*  Decision of the Bank in respect of all matters pertaining to this recruitment would be final and binding on all the candidates.

*  “Any notice/communication meant for the candidates displayed on the Bank’s Website or sent by Registered/Speed Posts or conveyed
to the email id mentioned in the application at the time of registration with the Bank, shall be deemed to be sufficient service of
communication upon the candidate, for all purposes.

*  The overall hiring scenario may get hampered/ delayed due to unexpected spread of COVID-19. In view of the same, Bank reserves
the right to cancel the recruitment process partly/entirely at any time, if required, without issuing any further notice or assigning any

reason thereof.
o GENERAL MANAGER (HRD)
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PUNJAB NATIONAL BANK : NEW DELHI

30.08.2022

| Last date for Receipt of Application with all enclosures at ours (Only by Speed/Registered post) |

PUNJAB NATIONAL BANK INVITES OFF-LINE APPLICATIONS FOR THE FOLLOWING POSTS:

Post Name of post Grade/ scale No. of Scale of pay
code vacancies
01 [ Officer (Fire-safety) JMGS-| 23 36000-1490/7-46430-1740/2-49910-1990/7-63840
02 [Manager (Security) MMGS-II 80 48170-1740/1-49910-1990/10-69810
TOTAL 103

DA, CCA, HRA/leased accommodation, Leave Fare Concession, Medical Insurance, retirement benefits and other perquisites shall
be as per Bank rules.

2. DETAILS OF RESERVATION :

Cadre/Scale No. of Posts SC ST OBC EWS UR
Officer (Fire-safety) 23 03 01 06 02 11

Manager (Security) 80 12 06 21 08 33
TOTAL 103 15 07 27 10 44

* The number of vacancies/reserved vacancies is provisional and may vary according to the actual requirement of the Bank. The reservation
also includes the deficit of reserved vacancies. Please note that the reservation in respect of different posts in each scale will be as decided
by the bank.

* Candidates belonging to reserved categories for which no vacancy has been announced are free to apply against vacancies announced
for Unreserved category provided they meet the eligibility criteria laid down for Unreserved Category candidates.

Abbreviations used: SC - Scheduled Caste, ST - Scheduled Tribe, OBC - Other Backward Classes, EWS-Economically Weaker Sections,
UR-Unreserved Category.

AGE, EDUCATIONAL QUALIFICATIONS AND POST QUALIFICATION WORK EXPERIENCE REQUIRED (As on 01.07.2022)
Age (01.07.2022)

Name of the Post Educational Qualifications Post Qualification Work Experience

Fire safety officer
in JMG Scale-l

Min — 21 years
Max — 35 years

1. B.E.(Fire) from National Fire Service College
(NFSC) Nagpur.

OR
2.Four year Graduation Degree(B.Tech/BE or
equivalent) in Fire Technology/Fire Engineering/
Safety and Fire Enginerring from college/
university approved by AICTE/UGC

OR
3. Bachelor’s degree from any University
recognized by AICTE/UGC

And
Divisional officer course from National Fire
Service College, Nagpur.

OR
4. Bachelor's degree from any University
recognized by AICTE/UGC

And
Graduate from Institute of Fire Engineers India/
Institute of Fire Engineering-UK

OR
5. Bachelor’s degree from any University
recognized by AICTE/UGC

And
Sub-officer Course/ Station Officer Course from
National Fire Service College, Nagpur with
minimum of 60% marks in aggregate.

1.For Educational qualification of Sr. No. 1, 2
& 3 Post qualification composite experience of
minimum 01 year as an Fire Officer or equivalent
post in PSUs/PSBs/Central Govt./State Govt./
City Fire Brigade/State Fire Services/ Fire safety
Incharge in Corporate/Big Industrial Complex.
2.For Educational Qualification of Sr. No. 4 &
5, Post qualification composite experience of
minimum 03 years as an Fire Officer or equivalent
post in PSUs/PSBs/Central Govt./State Govt./
City Fire Brigade/State Fire Services/ Fire safety
Incharge in Corporate/Big Industrial Complex.
Skills Required:

Candidate should be well versed with fire safety
norms & regulations, intimate knowledge of fire
prevention and protection systems in high rise
buildings, proficiency in English, Hindi and Basic
computer knowledge is required.

Manager Security
in MMG Scale-ll

Min — 21 years
Max — 35 years

Bachelor’'s degree from any University
recognized by AICTE/UGC

An officer with 5 years commissioned service in
Army/ Navy/ Air force
OR

A Gazzetted Police officer not below the rank
of Deputy superintendent of police or Assistant
Commandant or equivalent rank in Central
Armed Police Forces(CAPF) with minimum 05
years of service.

HOW TO APPLY :

(a) Candidates should log-on to our website www.pnbindia.in link <Recruitments> and download the prescribed application form, fill the

same and send it to the bank at the below mentioned address by Speed/Registered post with transaction no./UTR No., bank name & date

of transaction being proof of online fee payment and copies of other supporting documents in the envelope super-scribed ‘Application for

the post of “POST:

CHIEF MANAGER (RECRUITMENT SECTION), HRD DIVISION, PUNJAB NATIONAL BANK, CORPORATE OFFICE, PLOT NO 4,

SECTOR 10, DWARKA, NEW DELHI -110075

(b) Incomplete applications, applications not supported by transaction details for fee payment & supporting documents (i.e. relevant copies

of Educational & Experience certificates as mentioned above) or applications not in the prescribed format or not signed by the candidate
CREEERIE T CERCYETEY
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